
 

 

 

 

Westcott C of E School 

Behaviour Policy - 2016 

 

 We praise and encourage good behaviour. 

 We expect the children to respect and care for each other and the adults they deal with. 

 We expect the children to move around school in an orderly and quiet manner. 

 We expect the children to respect and take care of equipment and things that belong to 

school or people. 

 There is a system of stamps, stickers and awards. 

 

Basic Rights 

Every person in school has basic rights and our Behaviour Policy is based on these. They are: 

 To feel and be safe 

 To learn 

 To be treated with respect 

 
 
Creating a Positive Environment 

We try to create a positive environment by: 

 Modelling good behaviour. 

 Having routines. 

 Consistent with routines 

 Having systems for rewarding good behaviour and encouraging effort.  

 Having a system for dealing with unacceptable behaviour. 

 All staff knowing and using the system. 

 Parents being aware of the system 

 A child must always be able to earn back their good behaviour.  

 
  



 

 
 

 

 

 

 

 

 

Rewards/Sanctions 

 Praise and encouragement always work better that chastisement, therefore we endeavor 
to use positive strategies far more than negative. 

 All staff should use verbal and non-verbal methods to encourage co-operation, effort and 
good behaviour. 

 For good behaviour, effort or work a child’s name can be put on the whiteboard under a 
‘smiley face’. Further praise is indicated by a tick.  

 Good behaviour in KS2 is rewarded by the teacher awarding a green card to a child who in 
turn receives 5 additional minute golden time on a Friday, each subsequent green card 
earns additional Golden time. Yellow cards are awarded to children who behave 
inappropriately in class or around the school. A second yellow card results in golden time 
being reduced by five minutes, subsequent yellow card adds a further 5 minutes to this. 
The traffic light system is fluid and it is possible for children to earn their time back for 
good behaviour. 

 Some children may have their own reward system specific to their individual needs. 

 Children have a sticker/stamp chart. They receive a stamp or sticker when their name and 
any ticks are on the board. When the chart is full the child’s name is read out during 
Thursday’s assembly (Awards Assembly) and they receive a prize.  

 Any member of staff can put a child’s name in the Head teacher’s Award Book. This is read 
out during Thursday’s assembly. The child is congratulated by the Head teacher and given a 
certificate. 

 At lunchtime children are able to earn a personalised reward card form the Midday 
Supervisor. 

 

 

  



 

 
 

 

 

 

Unacceptable Behaviour 

Unacceptable behaviour is 

 Non-compliance 

 Verbal abuse 

 Physical violence to others or property 

 

All incidents of unacceptable behaviour must be recorded on the behaviour forms and placed in 
the notes for Karen envelop so that an accurate record can be logged onto the SIMS system.  This 
will help us to identify trends with, time, location and individuals so that appropriate support can 
be put into place for the child, their peers and staff. 

The Headteacher informs the Governing Body termly on numbers of instances and severity 
through the Headteacher report. Governors are free to challenge the Headteacher during the Full 
Governing Body meetings. 

The Chair of Governors is made aware of any serious incidents in the case of further action 
needing to be taken. 

For any significant signs of unwanted behaviour (Physical injury to another) or persistent 
infringement of the school rules, low level disruptive behaviour the school will seek advice from 
the local exclusion’s team. The school will listen to and follow the advice before deciding if a ‘fixed 
term exclusion’ should be enforced. 



 

 
 

 

 

 

Correction Tools 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In the first instance where a child shows 
signs of minor instances of 
unacceptable behaviour is given a 
warning by any member of staff. AT this 
point a yellow card may be awarded 

Issue regarding the unacceptable 
behaviour is resolved, record of the 
instance is passed to the office, no 
further action is required 

If the child chooses to continue with 
the minor instances of unacceptable 
behaviour or a more serious level of 
unwanted behaviour is displayed then 
the class teacher will provide the child 
with a warning. Serious levels of 
disruptive behaviour result in pupil 
receiving a red card.  

Issue regarding the unacceptable 
behaviour is resolved, record of the 
instance is passed to the office, no 
further action is required 

 

If the unacceptable behaviour continues 
or the behaviour is serious the child is 
spoken to by the head teacher. The 
head teacher may speak to or involve 
the parents if she feels it is appropriate. 

Issue regarding the unacceptable 
behaviour is resolved, record of the 
instance is passed to the office, no 
further action is required 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

It is important that: 

 We separate the behaviour from the child. 

 We encourage the child form signs of appropriate behaviour as quickly as possible after 
any displays of inappropriate behaviour 

 Even if the behaviour is serious it is important to re-establish a working relationship with 
the child. 

 We follow up any misbehaviour. 

If the head teacher or class teacher is 
concerned about a child’s behaviour, 
parents may be involved and a ‘Personal 
Support Plan’ put in place for that child.  
Child may be withdrawn from school 
visits. 

 

Issue regarding the unacceptable 
behaviour is resolved, record of the 
instance is passed to the office, no 
further action is required 

 

If the unwanted behaviour continues to 
be displayed and the Personal Support 
Plan does not seem to be working then 
assistance from outside agencies will 
be sought, e.g. PRU (Pupil Referral 
Unit), Social Care 

Issue regarding the unacceptable 
behaviour is resolved, record of the 
instance is passed to the office, no 
further action is required 

 


